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2 —Babin,Barry 1., James S.Boles, and Donald p. Robin (2000). “ Representing the Perceived Lthical
Work Climate Among Marketing Employces”, Academy of Marketing Science, 28,P,347.

3 - Marten and Cullen.OP.Cit. p.178.
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] - Marsh, R.M. and Mannart,H.{1997), " Organizational Commitment and turnover: A prediction
Study ", Administrative Science Quarterly, 22,p.57.

2 - Allen and Meyer, Op.Cit.p,2.

3 - Locke, E.(1983)." The Nature and Causes of Job Satistaction. In M.C. Dunnette {ed.), 11andbook
of Industrial and Organizational Psychology, New York: John Wiley & Sons,P.1298.

4 - Robbins, S.P.(1996). Organizational Behaviour, NJ.A Simon & Schuster Company,p,123.
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1 - Organ, D.W. and Near , J.P.(1985)." Cognition Vs Affect in Measures of Job Satistaction",
International Journal of Psychology.20,p,242.

2- Moorman, R.H.(1991). The relationship between organmizational justice and organizational
citizenship behavior: Do fairness perceptions influence emplovee citizenship™, Journal of
Applied Psycology.75,p, 845.

3- Dailey, R.C.and Kirk,D.J.(1992). " Distributive and Procedural Justice as antecedents of job

satisfaction and intent to turnover . Human Relations, 10,p,308.
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1- Lind, E.A., Kulik. C.T.,Ambrose.M. and de Vera park, M.V.(1993)." Individual and corporate

dispute resolution: using procedural fairness as a decision heuristic". Administrative Science
Quarterly, 38,P.226.
2 - Deshpande. S.P,(1996). “ The Impact of Ethical Climate Types on tacets of Job Satisfaction: An
Empirical Investigation", Journal of Business Ethics.15,P.657.
3 - Schwepker and T.N. Ingram (1997)." The Influence of Ethical Climate and Ethical conflict on
Role Stress in the Sales force", Journal of Academic Marketing Science,25.p,99.

4 - Martin and Cullen.Op.Cit.p,|67.
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1- Meral Elci and lutfihak Alpkan (2009)." The Impact of Perceived Organizational Ethical Climate
on Work Satistaction”, Journal of Business Ethics, 84.P.299.

V- Kidron, A(1978)." Work Values and Organizational Commitiment ", Academy of Management
Journal 21.P,241.

£- Ostroff €. (1992). = The effects of chimate and personal influences on individual behavior and

atitudes in Organization™, Organ Behav Hum Perform. 56 (October).p,56.
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1- Yousefl, D.A. (2000)." ‘the Islamic Work Ethic as a Mediator of the Relationship between
L.ocus of control, Role Conflict and Role Ambiguity- A study in an Islamic country Setting®,
Journal of Managenial Psychologs . 15.P,286.
Y- Valentine. S.. L. Godkin and M.l ucero(2002)."Ethical Context Organization Commitment and
Person Organization tit", Journal ol Business Ethics, 41,P.349.
V- Cullen and Victor,OP.Cit.P 52.
£- Charles H.Schwepker Jr(2001). * kthical climate S  Relationship to job satisfaction,
Organizational Commitment, and Turnover intention in salesforce™. Journal of Business
Research, 54.p,39.

3 - Aryee, Samuel.Pawan S.Budhwarand Zhen Xiong Chen,OP.Cit,P.268.
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Retail Environment”, Journal of Business Research, 57.p,1155.
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| -Jav Prakash Mulki, Fernando Jaramillo, and William B.I.ocander.(2006). " Effects of cthical
climate and supervisory trust on salespersons Jab Attitudes and Intentions to Quit " Journal of
personal Setling &Sales Management, 1,P.23.

2 — John O. Okpara and Pamela Wynn.OP.Cit,P.938&.

3 - Ming-Tien Tsai and Chun-Chen Huang.OP.Cit.P,570.
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attitudes and behaviors”, Journal of Business Research, 63,P.388.
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